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MINUTES 

Members Present: 

Jeffrey Askew 
Tracey Sapp 
Susan Hanley  
Carlos Colon 
Kathleen Woodring 
Tracey Alesiani 
Andrea Melvin 
Dennis Yonce 
Jeff Aboumrad 

Members Not Present: 

Michelle Stone 
Tamyika Young 
Charmaine Anderson 
Anissa Pieriboni 
Carissa Hutchinson 
James Haines  

Others Present: 

Michael Daniels, TPO Staff  
Shakayla Pullings, TPO Staff  
Tom Wilder, Marion Senior Services  
Herman Schulz, Marion Senior Services 

TRANSPORTATION DISADVANTAGED 
LOCAL COORDINATING BOARD 

Ocala Citizens Service Center 
201 SE 3rd Street, Ocala, FL 34471 

January 17, 2019 
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Item 1.  Call to Order and Roll Call 
 
Vice-Chairman Jeffrey Askew called the meeting to order at 2:00 PM.  
Secretary Shakayla Pullings called the roll of members; a quorum was present. 
 
Item 2.  Proof of Publication 
 
Secretary Shakayla Pullings announced the meeting was published online January 9, 2019 at the 
city of Ocala, Marion County, Belleview, and Dunnellon websites and on the TPO’s website.   
 
Item 3.  TDLCB By-Laws Update   
 
Mr. Daniels presented the TDLCB By-Laws Update and said that it was incumbent upon TPO 
staff to regularly review and/or amend the TDLCB bylaws to remain concurrent with State of 
Florida regulations and code as the relate to the operations of the local Community 
Transportation Coordinator and the Florida CTD. The TPO staff had rewritten the TDLCB 
bylaws and respectfully requested the TDLCB Board review and recommend changes or 
approval to the said bylaws. 
 
Mr. Daniels said that all elements included in the TDLCB bylaws were pursuant to Chapter 427 
Florida Statutes(FS); Rule 41-2, Florida Administrative Code (FAC); and subsequent laws that 
set forth requirements for the coordination of transportation services to the TD. 
 
A copy of the proposed updated TDLCB By-Laws was provided to each board member. 
 
Mr. Wilder said that he would look at the Marion Transit list of riders to see if any maybe 
interested in filling a vacant position on the TDLCB.  
 
Mr. Askew said that the agenda item should be tabled until the Chairwoman was present to 
review the by-laws and make any recommended revisions. 
 
Mr. Wilder said that he would bring some names back to the TDLCB board of riders that could 
be candidates to fill the vacant positions. 
 
Ms. Woodring said that Article VII: Board Duties #7 that stated “Work cooperatively with local 
Welfare Transition Program (WTP) coalitions established in Chapter 445, FS, to provide 
assistance in the development of innovative transportation services for WTP participants” was 
unnecessary because the WTP’s were governed by the Workforce Development Board and she is 
the representation from Workforce. 
 
Ms. Woodring asked that the language be changed to remove Welfare Coalitions.  
 
Vice-Chairman Askew tabled the TDLCB By-Laws Update. 
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Item 4. Dennis Yonce- City of Ocala Community Development Services 
 
Mr. Dennis Yonce, Social Service Liaison at the Office of Homeless Prevention gave a 
presentation to the TDLCB Board. 
 
Mr. Yonce said he job was to identify the homeless and assist them with getting back on their feet 
and to provide the leadership, coordination, planning and mobilization of resources to make 
homelessness rare, brief and non-recurring. 
 
Mr. Yonce provided the TDLCB board with his business cards.   
 
Item 5. Jeff Aboumrad- State of Florida Department of Education 
 
Mr. Aboumrad introduced John Cook with the Division of Vocational Rehabilitation to give the 
presentation. 
 
Mr. Cook provided a slide presentation to the board (attached). 
 
Susan Hanley and Kathleen Woodring volunteered to be the next agency presenters. 
 
Item 6.  Updated TD Program Rule Chapter 41-2, Florida Administrative Code 
 
Mr. Wilder presented the Updated TD Program Rule Chapter 41-2, Administrative Code to the 
TDLCB board and said that at the October CTD Business meeting, Chapter 41-2, Florida 
Administrative Code, was updated and that the rule provided guidance to the TD Program.  The 
following sections were updated: 
 
• 41-2.006 Insurance, Safety Requirements and Standards. 
Updates minimum liability insurance requirements to match statutory sovereign immunity limits. 
 
• 41-2.012 Coordinating Board Structure and Duties. 
Adds a local representative of the Agency for Persons with Disabilities to the Local Coordinating 
Board. 
 
• 41-2.014 Grants Program. 
Adds the Innovation and Service Development grant program.  This was previously known as the 
Mobility Enhancement Grant (MEG). 
 
Item 7.  Approval of Minutes 
 
Ms. Melvin made a motion to approve the minutes.  Mr. Colon seconded, and the motion passed 
unanimously. 
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Item 8.  Comments by TDLCB Members 
 
Mr. Askew thanked the board members for volunteering to give information about each agency 
and said that helped everyone to better understand what services each agency offered. 
 
Item 9.  Comments by Community Transportation Coordinator (CTC) 
 
Mr. Wilder provided the board with a Productivity Chart for the year 2018 (attached). 
Mr. Wilder also provided a Marion Transit Blue Line Brochure to the board (attached). 
 
Item 10. Comments by TPO Staff 
 
There were no comments by the TPO Staff. 
 
Item 11.  Public Comment 
 
Ms. Ramona Williams with the City of Ocala introduced herself to the board as the Community 
Engagement Coordinator. 
 
Item 12.  Adjournment  
 
Vice-Chairman Askew adjourned at 2:38pm. 
 
 
Respectfully Submitted By: 
 
_________________________________ 
Shakayla Pullings, TPO Administrative Assistant 



Disabilities
and

Vocational 
Rehabilitation



The Division of Vocational Rehabilitation is:

A voluntary federal and state program that
provides services for eligible persons with
physical and/or mental impairments. These
services are designed to enable individuals to:

Prepare,
Get,

Keep, 
or to Regain employment.



Objectives
• Define “Disability”
• Learn about various limitations with 

those disabilities
• Have a better understanding of how 

Vocational Rehabilitation may be able to 
assist your patients. 



What is a Disability?
• A physical or mental impairment that

substantially limits one or more major life
activities.
 Major Life Activity- caring for oneself, performing

manual tasks, seeing, hearing, eating, sleeping,
walking, standing, lifting, bending, speaking,
breathing, learning, reading, concentrating, thinking,
communicating and working.



Functional Limitations with 
Regard to Employment

Mobility
Communication Self-Care

Self-Direction

Interpersonal Skills

Work Tolerance Work Skills



Mobility 
• Mobility means an individual’s 

physical access to his or her 
environment, either through his or her 
own ability (actions) or with the 
assistance of others. 

• Mobility also includes transportation to 
and from worksite. 

Presenter
Presentation Notes
a.	Due to disability, has no independent mobility and must use a mobility device (wheelchair, walker, scooter) or requires a personal care assistant;b.	Due to physical, cognitive or mental disability, is unable to independently drive, arrange or use public transportation; c.	Due to disability, has limitation(s) in balance and gross motor coordination; (clumsiness or accident proneness) d.	 Due to disability, is unable to climb one flight of stairs or walk 100 yards without a pause;e.	 Due to disability, is unable to lift, reach, carry, grasp objects, push or pull; orf.	 Due to disability, requires rehabilitation engineering for home, vehicle, or work modifications



Communication
• Communication means the 

individual’s ability to express himself 
or herself through speech and/or the 
ability to receive and process 
communication. 

Presenter
Presentation Notes
a.	Due to disability, cannot communicate without hearing aids(s) and/or adaptive equipment, interpreter, e-mail, or relay services;b.	Due to disability, cannot speak or spoken language is unintelligible;c.	Due to disability, is unable to control inappropriate communication due to cognitive dysfunction or mental illness (may say bizarre things, hear voices, repeat self incessantly, and/or inappropriate comments); or d.	Due to disability, cannot focus, concentrate, or understand what is being communicated.



Self-Care
• Self-Care means the ability to 

conduct the essential activities of 
daily living unassisted by another 
individual. 

Presenter
Presentation Notes
a.  Due to disability, requires personal assistance with dressing, bathing, eating,      toileting, grooming, preparing meals, transferring from bed to chair; or      b.  Due to disability, requires supervision or personal assistance services with money           management (banking, balancing a checkbook, or making change).



Self-Direction
• Self-Direction means the capacity to 

organize structure and manage 
activities required to obtain and 
maintain employment. 

Presenter
Presentation Notes
a.	Due to cognitive dysfunction or mental illness, requires ongoing prompts or    assistance to understand and remember instructions; b.	Due to cognitive dysfunction or mental illness, requires ongoing prompts or   assistance in the area of concentration and persistence to stay on task; orc.	Due to cognitive dysfunction or mental illness, requires customized technology to  accommodate the lack of concentration, to remember instructions, or to   understand instructions



Interpersonal Skills

• Interpersonal Skills mean the 
individual’s ability to interact in a 
socially acceptable manner at work 
with coworkers, supervisors, peers 
and the general public. 

Presenter
Presentation Notes
a.	Due to disability, does not accept instructions and does not respond appropriately to feedback from supervisors;b.	Due to disability, does not get along with coworkers or peers; orc.	Due to disability, does not maintain socially appropriate behavior at work based upon what would be normally accepted in a work environment.



Work Tolerance
• Work Tolerance means the ability to 

carry out tasks in an efficient and 
effective manner over a sustained 
period of time. 

Presenter
Presentation Notes
a.	Due to disability, is unable to carry out work tasks without the intervention of job coaching or natural supports to perform work activities;b.	Due to disability, is unable to sustain mental, cognitive or physical activities in a work environment without the use of individualized accommodation or customized rehabilitation technology; orc.	Due to disability, unable to work around certain substances or certain environments.



Work Skills
• Work Skills means the specific job
skill required to learn and carry out
work functions.

Presenter
Presentation Notes
a.	Due to disability, is limited or unable to retain new information or new learning without assistance; orb.	 Due to disability, can only learn work skills through constant repetition.



Vocational Rehabilitation 
Mission

• To help people with disabilities find and 
maintain employment, and enhance their 
independence. 



Vocational = competitive employment 
Rehabilitation = understanding and managing disability 



What does someone need to 
return to employment?

• Those are the services that VR can 
provide. 

• Must be a necessary service to return to 
employment. 

• Must not be able to get that service 
elsewhere. 

Presenter
Presentation Notes
Training, job coaching, disability training for employers, medical stabilization, mental health treatment. 



VR Transition Process
“School to Work” VR Process

• Counselors meet with secondary education schools and transition community representatives, to generate 
referrals and interest to students, school personnel, and parents about VR 

• Referral process is completed by the schools, counselors, or other resources by way of the VR Star Portal or 
traditional VR referral form

• VR Works orientations are completed at the schools in groups, individually, or at the VR office

• Eligibility process is completed and evaluations are done at the schools or vendors offices

• IPE process is completed with agreement by client and parents, if they are involved, and exploration of 
appropriate goals is often necessary.  Examples of this are: evaluating transferable skills, discussion of 
appropriate vocational goals, how to choose the appropriate level of post-secondary training, discussion of 
pre-employment transition services, employment plan options (SE vs VE), etc.

• Vocational Evaluations, in-school training, post secondary training, and pre-employment training is generally 
completed over several years 

• Successful closure of the case once vocational goal is reached



WIOA Impact
 15% of the federal allocation set aside for VR services to youth in high 

school

 50% of the Supported Employment Fund must be used for transition 

aged youth

 75% of Workforce funds (not VR) for transition aged youth be applied to 

those out of school

 Emphasis on STEM (i.e. Science, Technology, Engineering, and Math) 

exploration





Success of VR Transition Youth
*The process of eligibility determination and IPE development 

timelines are the same for all customers
*Pre-Employment Transition Services are offered to prepare 

students
*Additional evaluations may be required for direction in 

choosing an employment goal for the IPE
*Post-secondary training is not uncommon to assist with 

reaching an appropriate employment goal
*There is more parent involvement

*The End Goal is Always Employment!*



Questions?



Bibliography
Vision for the State Vocational Rehabilitation Services Program as a Partner in the Workforce Development System under the 

Workforce Innovation and Opportunity Act.. Technical Assistance Circular. RSA-TAC-15-02. 08/17/2015

OCTAE: Workforce Innovation and Opportunity Act, Laws and Guidance. www2.ed.gov

Florida Vocational Rehabilitation Policy Manual, Chapter  6: Eligibilty,  Chapter 7: Significant and Most Significant Disabilities.

All references can be found through the State of Florida Division of Vocational Rehabilitation website: www.rehabworks.org

http://www.rehabworks.org/
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